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GREAT SOUTHERN DEVELOPMENT COMMISSION, REGIONAL SKILLS SHORTAGES 

81. Mr P.B. Watson to the Minister for Goldfields-Esperance and Great Southern 

I refer to dot point 13 on page 1010 of the budget papers and ask will the Minister provide additional information 
on what the Great Southern Development Commission’s role is in directly assisting regional employers in 
addressing skills shortages through nominations to the Regional Sponsored Migration Scheme and the Regional 
Temporary Employees to Australia visa subclauses? 

Mr J.J.M. BOWLER replied: 
The Great Southern Development Commission's certifying role is mainly concerned with skilled nominees for 
sponsorship in the occupation categories of Managers/Administrators, Professionals, Associate Professionals and 
Tradespersons/Related Workers. Nominations in these four categories regularly range from Finance Managers to 
Brick Layers. The Commission also works with regional employers where the occupation is outside these 
principal categories and a recommendation for an exemption from the scheme requirements in terms of skill and 
level of pay is requested. To date in 2004-2005 the GSDC has processed 89 nominations for temporary and 
permanent residency visas and, on the trend of a 20% per annum increase that is the norm, approximately 110 
skilled persons will be certified in 2005-2006.   
The Great Southern Development Commission is gazetted as a Regional Certifying Body (RCB) by the 
Department of Immigration, Multicultural and Indigenous Affairs (DIMIA). The role of certification broadly 
involves working with regional employers, who have been unable to fill skilled positions through the local or 
national labour market, to access the temporary and permanent visa subclasses and to assist them with the 
nomination and visa application processes. Issues that are routinely addressed include determining that the 
position is genuine and full time, providing evidence of a trade level or diploma qualification and that Australian 
employment laws and remuneration standards can be met. The Commission also undertakes a level of awareness 
raising, concerning these and other schemes, with regional business, industry and local government. 
 


